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Employers Must Provide Exchange Notice at Time of Hiring

Employers are required to provide an Exchange Notice (also
referred to as a "Notice of Coverage Options") to each new
employee at the time of hiring as of October 1, 2013. For 2014,
the notice can be provided within 14 days of an employee’s
start date.

Prior Guidance

The Affordable Care Act requires employers covered by the Fair
Labor Standards Act to provide their employees with certain
information about the existence of the Health Insurance
Exchanges (also known as Marketplaces), including notice that
the employee may lose employer health plan contributions if the
employee buys coverage through the Exchange. Prior to October 1, 2013, employers were required to
distribute the notice to all current employees. However, after this date, employers need only distribute the
notice to employees at the time of hiring.

Although the U.S. Department of Labor announced that there is no fine or penalty under the law for failing
to comply, the law still requires that employers provide the notice.

Model Notices Available
Two model notices are available from the U.S. Department of Labor to satisfy the notice requirement:

e Model Notice for Employers Who Offer a Health Plan (also available in Spanish)
e Model Notice for Employers Who Do Not Offer a Health Plan (also available in Spanish)

More information on the notice requirement is available from the U.S. Department of Labor.

Be sure to check out the Benefits Notices Calendar in your online HR library for information on other
federal notices required to be provided and to download additional model notices available for employers
and group health plans.

To access your online HR library, please visit www.HR360.com/login.

Health Care Reform Updates provided by:

Brown & Brown of Garden City Inc.
595 Stewart Avenue, Garden City, NY, 11530
516-745-1111

Please Note: The information and materials herein are provided for general information purposes only and are not intended to constitute legal or other advice or
opinions on any specific matters and are not intended to replace the advice of a qualified attorney, plan provider or other professional advisor. This information has
been taken from sources which we believe to be reliable, but there is no guarantee as to its accuracy. In accordance with IRS Circular 230, this communication is not
intended or written to be used, and cannot be used as or considered a 'covered opinion' or other written tax advice and should not be relied upon for any purpose
other than its intended purpose.

The information provided herein is intended solely for the use of our clients and members. You may not display, reproduce, copy, modify, license, sell or disseminate
in any manner any information included herein, without the express permission of the Publisher. Kindly read our Terms of Use and respect our Copyright.

© 2014 HR 360, Inc. - All rights reserved


http://www.dol.gov/ebsa/newsroom/tr13-02.html
http://www.dol.gov/elaws/esa/flsa/scope/screen24.asp
http://www.dol.gov/elaws/esa/flsa/scope/screen24.asp
http://www.dol.gov/ebsa/faqs/faq-noticeofcoverageoptions.html
http://www.dol.gov/ebsa/pdf/FLSAwithplans.pdf
http://www.dol.gov/ebsa/pdf/FLSAwithplanssp.pdf
http://www.dol.gov/ebsa/pdf/FLSAwithoutplans.pdf
http://www.dol.gov/ebsa/pdf/FLSAwithoutplanssp.pdf
http://www.dol.gov/ebsa/newsroom/tr13-02.html
http://www.hr360.com/employee-benefits/employee-benefit-plan-compliance-calendar/?siteid=bDE+tYkXooRU++==
http://www.hr360.com/login/



